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IN OTHER WORDS….me discussing the 
western Great Lakes is the equivalent in 
distance and culture of a person from 
Barcelona, Spain, providing an overview of 
Rome, Italy.  

Continents are BIG y’all!



The value and importance of Indigenous Knowledge: 
Tribal Relations / Tribal Liaisons in Higher Education



Reports to UW-Madison Assistant Vice Chancellor for Government 
and Corporate Affairs in Office of University Relations.  Also
includes a 50% appointment with Division of Extension (NATF).

Director of Tribal Relations leads strategic engagement 
opportunities, special projects, and initiatives for the University of 
Wisconsin - Madison with the Native Nations of Wisconsin and 
affiliated organizations. 

Serves as the primary contact and resource on behalf of campus 
leadership and is charged with creating and managing a 
collaborative effort to improve the structure through which UW-
Madison and tribal governments communicate on matters of 
shared concern.

Position advances tribal partnerships, raise awareness 
of tribal governance and culture.

Position promotes alignments between Native Nations 
needs/priorities and Extension programming and facilitate greater 
engagement between Extension and campus-based researchers in 
relation to research and outreach relevant to Native Nations, in 
addition to supporting efforts of the Extension Native American 
Task Force.

Relationship Building - New Tribal Relations Position



Awareness of tribal culture: 
Indigeneity is a prerequisite to fulfilling 
the UW-Madison Mission Statement

“The university seeks to help students to 
develop an understanding and 
appreciation for the complex cultural and 
physical worlds in which they live and to 
realize their highest potential of 
intellectual, physical and human 
development. It also seeks to attract and 
serve students from diverse social, 
economic and ethnic backgrounds and to 
be sensitive and responsive to those 
groups which have been underserved by 
higher education.”
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Teaching Beyond the Colonial Veneer 
(or beyond 1848 forward in our case)

1848 to present is only 1.4 % of the humanity of this place.
98.6% of the humanity of this place is before US settler colonialism.

12,000 year timeline



How is the 12,000-year human story 
of campus important to teaching and 

Learning?
•Suggested that the types of experiences 
students have in their first year of college affect 
the amount and nature of student learning and 
change, including social & personal 
competence.

•Perhaps two-thirds of general learning and 
cognitive development gains occur during the 
first two years of college.

•Suggested that moral and ethical reasoning 
developed in college remains largely 
unchanged for remainder of life.



Indigeneity and First-Year Learning 
Goals for New Students at UW-Madison

• Understanding yourself as a member of the socially 
diverse university community.
• Beginning to understand the impact of people’s social 
background and characteristics on their power, 
status, opportunities, and how you and others treat 
them.

• Developing awareness of the impact of your personal 
choices.
• Becoming aware of your own values & how they are 
similar to and different from other people’s values.

• Behaving in an ethical and principled way.



Indigeneity and American Association of 
Colleges and Universities (AAC&U):

Essential Learning Outcomes for 
undergraduates

§Knowledge of Human Cultures and the Physical 
and Natural World

§Focused by engagement with big questions, 
both contemporary and enduring.

§Personal & Social Responsibility, including

§Civic knowledge and engagement.
§Intercultural knowledge and competence.
§Ethical reasoning and action.



Indigeneity and AAC&U’s Principles of Excellence
The Principles of Excellence offer both challenging standards and flexible guidance for 
an era of educational reform and renewal. The Principles of Excellence can be used to 
guide change in any college, community college, or university. They are intended to 
influence practice across the disciplines as well as in general education programs.

Principle One: Aim High—and Make Excellence Inclusive

Principle Four: Engage the Big Questions
• Teach Far-Reaching Issues—Contemporary and Enduring

Principle Five: Connect Knowledge with Choices and Action
• Prepare Students for Citizenship and Work through Engaged and 

Guided Learning on “Real-World” Problems

Principle Six: Foster Civic, Intercultural, and Ethical Learning
• Emphasize Personal and Social Responsibility





http://theways.org/map





2019 WI Executive Order #18 reaffirmed the 
sovereign authority tribal nations have over their 
citizens and territory in the state of Wisconsin.

It recognizes the intergovernmental relationships 
between Wisconsin and tribal nations located 
within the state.

• Ensures the state government workforce is 
educated on Tribal Nations and sovereignty;

• Strengthens the day-to-day working 
relationships between Tribal and state 
government agencies;

• Provides for at least annual consultation 
meetings with Tribal and state leaders; and

• Identifies at least one agency staff member to 
serve as a liaison between the agency and the 
Tribal Nations.

Awareness of Tribal Governance:
Nation-to-Nation Framework



Awareness of Indigenous Worldview –
Orientations, languages & names.

From: The Decolonial Atlas - https://decolonialatlas.wordpress.com/

https://decolonialatlas.wordpress.com/


By yourself:

Define the cultural meaning of the 
word “Wisconsin” (or the U.S. state 
you find yourself in this morning).



Why don’t we understand the meaning of the word 
Wisconsin?  

Conscious Cultural Connection to Place.
The first word used that is similar to the 
current name, Wisconsin, was 
"Meskousing." Jacques Marquette 
entered it in his journal in June 1673 
during a voyage across Wisconsin and 
down the Mississippi River: “The river 
on which we embarked is called 
Meskousing”…

Ouisconsin: The pronunciation of the 
name we use today, Wisconsin, was 
born in 1674 when explorer Rene 
Robert Cavelier, Sieur de La Salle,
misread Marquette's capital letter "M", 
which was written by hand in cursive 
script. He thought the letter "M" was two 
letters, "Ou," and printed the new 
spelling, "Ouisconsin" onto maps.



The goal and organizing principle of all settler colonial societies 
is replacement (e.g. Australia, Canada, New Zealand, USA). 

In 1848, the State of Wisconsin, UW-Madison, and WHS were 
co-created with the territorial seal serving as the original state 

seal for one year.  

Civilitas Successit Barbarum

civilization succeeds barbarism



We must practice 
cultural humility when 
learning about other 
cultures.  

Consider U.S. History 
facing East versus U.S. 
History facing West.

Cultural humility is a 
process of self-
reflection and discovery 
in order to build honest 
and trustworthy 
relationships.



Indigenous Ways of Knowing
1. Creation Stories and Oral Traditions

• Seven Grandfather Teachings
• Seventh Generation

2. Conscious Cultural Connection to Place.
• Connection to Mother Earth (interconnectivity).

3. Language (Indigenous languages & English).

4. Kinship & Clan (specific to a tribal culture).
• Extended family

5. Culture – usually reflects connection to land.
• Giving and Reciprocity
• Elders

6. Indigenous Knowledge (Culture Keepers).
• Traditional Ecological Knowledge (TEK).

7. Contemporary Tribal Nations (adaptation).



Seven Grandfather Teachings of the Anishinaabe (Ojibwe or Chippewa)



12 Clans of the Ho-Chunk Nation (People of the Sacred Voice)



• East
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• Black
• Golden 
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Respect
Revitalization
Reconciliation

Considering settler colonialism, a framework 
forwarded by SOHE Prof. Brian McInnes 
(Wasauksing/Potawatomi) for how higher 

education can collaborate with Native Nations



1830 Indian 
Removal Act

is reflected today 
by the 

2010 US Census
American Indian 

and Alaska Native 
population 

density by county.



Failed Ethnic Cleansing 
1832-1874:

Potawatomi – among the 
most geographically 

distributed American Indian 
peoples due to failed 

attempt at ethnic cleansing.

Ho-Chunk

Maps from Wisconsin’s Past and 
Present: A Historical Atlas (1998)



University of Georgia historian Claudio Saunt

Indigenous Land Dispossession (1809-1891, or 82 years) 

1862 Morrill Act – Land Grant Act & Indigenous Nations.
US government provided surplus land to states to support higher education.

Where did the land come from?  Did the US grow it on a land tree?



LandGrabU.org



LandGrabU.org

Lands from the Ho-Chunk Nation, Menominee Nation, and 
Ojibwe Nations helped establish and financially maintain 

the University of Wisconsin-Madison.



A New Paradigm for UW-Madison

2015 is the first time UW-Madison specifically 
hosted Tribal Leadership of the 12 Native Nations 

of WI (167 years since UW began!)



2015 - First time UW-Madison hosts all Tribal 
Presidents of Wisconsin (168 years)

“Chancellor, we’ve been here 12,000 years, 
we plan to be hear 12,000 more.” 

Pres. Gary Besaw, Menominee Nation



Native Nations_UW Initiative

• Native Nations_UW Initiative:  The overall goal is to foster and to 
sustain respectful and effective partnerships between UW-Madison 
and the 12 Native Nations in Wisconsin.  

Guiding Principles for Native Nations_UW Initiative:

• Sovereignty: We recognize and respect Tribal sovereignty as a 
fundamental principle. 

• Partnership: We understand that maintaining and strengthening 
relationships between UW-Madison, UW Institutions, and the 
Native American Nations of Wisconsin must benefit all parties. 

• Two-Way Exchange: We recognize that mobilizing UW-Madison 
educational, research, and outreach resources to benefit Native 
communities is a prerequisite to the recruitment and retention of 
Native American students.



Phase 1 (2017-2019) Priorities:

1. Relationship Building.
2. Education Pathways.
3. Native Campus Climate.
4. Research.
5. Environment and Natural Resources.
6. Language and Culture.
7. Health.



Teejop:  HCN Rep. David Greendeer at 2016 
Chancellor’s Convocation for New Students



Collaborations with Native Nations 
for Teaching and Learning



Native Nations_UW Phase 2 (2021-2023)

Focus Areas:

1. Indigenous Student Well-Being.
2. Indigenous Language Infusion and Revitalization.
3. Curricular Infusion and Indigenization.
4. Great Lakes Indigenous Research and Education      

Center (***working title).
5. Indigenous Land Acknowledgments.
6. Indigenous Placemaking.
7. Native Education Pathways.



Respect
Relationships
Reciprocity
Responsibility

INDIVIDUALLY, we can practice the Four 
R’s for collaborating with American Indian 

communities and nations



Strive to create respectful relationships to develop 
trust and understanding that allows for deeper 
sharing to benefit both the Tribal Community and 
University. 

Might you follow tenets of Decolonizing 
Methodologies:
• Honor timeline for First Nations’ decision-making 

process.
• Allow for private deliberation of First Nations.
• Create space for grieving or processing emotions.
• Constant negotiation going forward.

Respect



Long term, respectful 
relationships benefit American 
Indian nations and communities 
and allow for deeper sharing.  
Shorter term relationships 
usually do not. 

Have you started the 
relationship in a way that honors 
the cultural expectations for how 
a nation, person or community 
would begin a relationship (e.g. 
tobacco offering)?

Relationships



First and foremost, does the 
engagement you are proposing 
mutually benefit the American 
Indian nation or community?

Strive to foster an environment 
that values and understands the 
interconnectedness of all things 
around us.

Reciprocity



Work strategically to provide 
culturally responsive Education, 
Research and Service to 
surrounding Native American 
communities.

Responsibility



Building Partnerships Using Cultural Humility
• Build relationships- Take the time to know the community by using a grass roots 

approach. Be there for the long run.

• Each Tribal Government has key staff:
• Planner or grants writer
• Education director or coordinator
• Family service director or coordinator
• Youth director or coordinator
• Housing director
• Environmental director

• Be part of the team, not the expert.

• Follow the leads of your contacts and team members. 

• Be yourself.

• Do not walk on eggshells.

• Do not assume anything.

• Listen with your heart, talk less, then listen some more.



Questions?
12 Native Nations speaking 6 
Indigenous languages from 3  
language families.

Algonquian Language Family: 

Mamāceqtaweqnaesen/Oma͞eqnomenēweqnaesen
(Menominee), 
Mã'eekuneeweexthowãakun (Mohican), 
Huluníixsuwaakun (Munsee), 
Ojibwemowin/Anishinaabemowin (Ojibwe), 
Bodwéwadmimwen/Neshnabémwen (Potawatomi). 

Siouan Language Family: Hochungra (Ho-Chunk).

Iroquoian Language Family:

Ukwehuwehnéha (Oneida).



1. Indigenous Student Wellness
UW-Madison: Retention/Graduation - American Indian-Only Students

UW-Madison: Retention/Graduation - All Students

Data from UW-Madison Academic Planning and Institutional Research Office



Indigenous Student Wellness – Campus Units/Programs:

1. DDEEA Native Student Success Position – VACANT – hiring timeline TBD.
2. Admissions and Recruitment Native American Recruiter – James Flores 

(Oneida Nation of WI).
3. American Indian Student and Cultural Center – place for Native students and 

student orgs to meet, study, relax.
4. Elders in Residence Program to support Native American students on campus.
5. Information Technology Academy – tribal cohorts - Lac du Flambeau, Madison, 

and Oneida cohorts.  ITA staff Bobbi Skenandore and Chris Kilgour.
6. Native American Center for Health Professions (NACHP) – NACHP staff advisors 

Melissa Metoxen (Oneida), Lauren Cornelius (Oneida), and Lina Martin (Ho-Chunk 
and Stockbridge-Munsee) support pre-med and medical students.

7. Nursing STREAM program (Success Through Recruitment/Retention, 
Engagement, and Mentorship, School of Nursing) – Kim Cornelius (Oneida) 
Haley Burkhardt (St. Croix Ojibwe) support Native American nursing students.

8. PEOPLE Program Native student support staff – Lina Martin (Ho-Chunk and 
Stockbridge-Munsee) supports Native American students on PEOPLE scholarships.

9. Assoc Vice Chancellor for Student Life Gabe Javier helps the Native American 
student organizations put on their major events (Native November, Powwow)

10. First-year Interest Group – Listening to Land: Indigenous Education, 
Language and Foodways (Fall 2020).

https://amindian.wisc.edu/aiscc/
https://news.wisc.edu/new-elders-in-residence-program-will-bring-native-community-leaders-to-campus-for-mentoring-support/
https://at.doit.wisc.edu/information-technology-academy/
https://www.med.wisc.edu/education/native-american-center-for-health-professions/
https://nursing.wisc.edu/native-american-students-connect-through-culture/
https://peopleprogram.wisc.edu/staff/martin-lina/
https://students.wisc.edu/blog/uwnativenovember-honors-native-american-heritage/
https://figs.wisc.edu/fig/?wdt_column_filter%5bfig%5d=2020fall39


2. Indigenous Language Infusion and Revitalization

UW-Madison’s Languages 
Initiative is a grass-roots project 
that aims to raise awareness of 
the linguistic diversity of our 
campus and local communities:

1. Raising awareness of the 
value of bi/multilingualism…

2. Engaging in initiatives to 
integrate language(s) into 
campus-wide diversity and 
inclusion efforts…

3. Advocating for increased 
visibility and support for 
Indigenous languages.



3. Curricular Infusion and Indigenization

1. American Indian Studies – Larry Nesper, Director.
1. Ojibwe Language Instruction (Fall 2021).
2. Dakota Language Instruction (Fall 2021 with Univ of Minnesota).
3. Ho-Chunk Language Instruction (previous years).

2. Great Lakes Indigenous Law Center – Law School.
3. Indigenous Education Coordinator – Office of the Provost/School of 

Education.
4. Native American Center for Health Professions – School of Medicine and 

Public Health.
5. Native American Task Force – Division of Extension (18 members).
6. Native Nations-UW Initiative – Nelson Institute. 
7. Nursing STREAM Program (Success Through Recruitment/Retention, 

Engagement, and Mentorship) – School of Nursing.
8. Our Shared Future Initiative – Office of the Provost.
9. Tribal Relations – University Relations and Division of Extension.



4. Great Lakes Indigenous Research Center 
(***working title)

UW-Madison is Research 1 
(R1) Doctoral University –
Very high research activity.

~$1.3 billion for research.

How can UW-Madison better 
accomplish research that is 
reciprocal, respectful, and 
meaningful to Native Nations?

Research Planning Group:
Prof. Carolee Dodge-Francis (Oneida)
Asst. Prof. Leah Horowitz
Prof. Monica Macaulay
Prof. Larry Nesper
Dr. Shannon Sparks
AIS Assoc. Dir. Denise Wiyaka (Yankton Sioux)



5. Indigenous Land Acknowledgments



6. Native Education Pathways



Extension Programming Serving Tribal Nations

Extension Programs Serving Tribal 
Nations: January – October 2020



Native American Task Force In-services

•Have conducted sixteen tribal in-services 
throughout the state with an estimated 700 
participants:

• Lac du Flambeau Ojibwe Nation
• Bad River Ojibwe Nation
• Lac Courte Oreilles Ojibwe Nation
• Menominee Nation
• CES Field Staff
• Administration
• USDA, MN Partners etc…
• MN Partners



Started in 1989 by UW Extension Professionals Brian Gauthier (Lac du 
Flambeau Ojibwe), Annie Pyatskowit (Menominee), and David Gerrard 
(Lac Courte Orielles Ojibwe).

Roles of the Native American Task Force:

1. To help all Extension staff work more effectively with Native American      
communities.

2. To build bridges between Native American and non-tribal 
communities, including UW-Extension.

3. To facilitate communication related to work with Native American 
audiences.

4. To build a working relationship between UWEX Administration and 
the 1994 Land Grant Institutions.

Division of Extension
Native American Task Force


